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Five characteristics of successful wellness curricula

1. Changes atindividual, program, and institutional levels

2. Engagement of trainees and faculty during curricular
development and implementation

3. Inclusion of practical job-related competencies

4. Incorporation of multiple interventions

5. Use of validated assessment tools to track success
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Copenhagen Burnout Score

Personal burnout (x0.87) (N=1898)

How often do you feel tired?”

How often are you physically exhausted?”

How often are you emotonally exhausted?”

How often do you think: "I can’t take it anymore”?"
How often do you feel worn out?”

How often do you feel weak and susceptible to illness?®

Total average score

Work-related burnout (o 0.87) (N=1910)

Do you feel worn out at the end of the working day?®

Are you exhausted m the morning at the thought of
another day at work?"

Do you feel that every working hour is tiring for you?*

Do you have enough energy for family and friends during
leisure time?* (inverse scoring)

Is your work emotionally e:d)austing?b

Does your work frustrate you?”

Do you feel burnt out because of your work?”

Total average score

Client-related burnout (x 0.85) (N=1752)

Do you find it hard to work with clients?®

Does it drain your energy to work with clients?®

Do you find it frusratng to work with clients?®

Do you feel that you give more than you get back when
you work with clients?”

Are you tired of working with clients?®

Do you sometimes wonder how long you will be able to
continue working with clients?®

Total average score
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Figure 1. Steps to developing and implementing a wellness program.
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strategy based in practice sessions wellness symptoms * Stressors * Mandatory
educational + Assess program programs Anxiety + Avoidance wellness
theory L, efficacy using Ll Quantitative and Lyl Depression ! coping L, programming
* Survey the validated * Reductions in * Increases in * Shiftin
needs of key wellness scale(s) somatic protective residency
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* Resident changes in cffectiveness by * Increase in self- * Awareness * Daily
physicians wellness measuring efficacy in of personal integration of
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faculty * Pre- wellness with patients practices tools
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facilitators * Post- support clinical and
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protected program
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Assumption: Wellness interventions are implemented in graduate
medical educati for resident phys of any specialty.

FIGURE 2

Resident Physician Wellness Intervention Logic Model
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Contextual factors: Resident physicians experience burnout, which is associated
with more patient safety incidents, poorer quality of care, reduced patient
satisfaction, and increased health care costs.
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